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BLACK NAMED DIRECTOR OF LIBRARY 
FOR U.S. LABOR DEPARTMENT 


WASHINGTON -- Andre Carl Whisenton, a 32-year-old native of Durham,-N.C. has been 


named library director for the U.S. Department of Labor, Fred G. Clark, assistant 


secretary of labor for administration and management, announced. 

Whisenton, who is black, succeeds Lillian Hamrick, director of the library since 
February 1970, who is retiring from federal service. 

As the new director, Whisenton will head an organization responsible for providing 
- all library services to employees in the Washington, D.C., area and 10 regions. 

The Labor Department library houses more than 500,000 bound volumes of books, 
periodicals, reports, and microfilm, microfiche and cassette items. In addition, it 
receives more than 3,000 newspapers, journals, magazines and other publications. 

The newly expanded library includes reading rooms and study rooms for special 
research projects. 

Whisenton, who began his career in the library field 10 years ago, has served as 
library director of the Naval Sea Systems Command, Washington, D.C., since September 1973. 

He began his federal career in September 1966 as a research cataloguer with the 
Defense Intelligency Agency (DIA) here. 

From October 1971 to August 1973, Whisenton was chief of the reference services 
section of the DIA Library. He also served as equal employment officer of that agency 
' in 1972-73. 

He was chief, Cataloging Unit, of DIA's Library from December 1968 to October 
1971. During the latter part of this assignment, he was detailed to the position of 
deputy director. 

While detailed to the deputy director position, Whisenton researched and developed 


an upward mobility program for library technicians which was adopted by the Defense 


(MORE ) 
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Intelligence Agency. He received two outstanding performance awards from DIA. 


Whisenton received his B.A. degree from Morehouse College in 1965 and his Master 


of Library Science degree from Atlanta University in 1966. 

He is a member of the Special Libraries Association and is that organization's 
representative to the Federal Library Committee. 

Whisenton is married to the former Vera Norman of Galveston, Tex. They have one 


child, Andre Christopher, 4, and reside in Silver Spring, Md. 


# # # 
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BLACK UNEMPLOYMENT RATE SHOWS 
LITTLE CHANGE IN APRIL 


WASHINGTON -- The unemployment rate for blacks at 13.0 percent in April was little 


changed, the U.S. Labor Department's Bureau of Labor Statistics reported. 


In the previous month, the black unemployment rate was 12.5 percent. It was 
13.7 percent in February. 

The white unemployment rate in April at 6.7 percent also showed little change 
from the previous two months when the rate was 6.8 percent. 

While the unemployment rates for blacks and whites have shown little change in 
the past three months, their rates were down significantly from the recession peaks 
reached in 1975 when the black unemployment rate was 14.4 percent, for whites, 8.3 
percent. 

On a national basis, unemployment held steady in April, but employment increased 
substantially. The overall rate of unemployment was 7.5 percent, about the same as in 
the prior 2 months. 

Total employment--as measured by the monthly survey of households--rose by more 
than 700,000 from March to a new high of 87.4 million. This level exceeded the March 
1975 recession low by nearly 3.3 million and the July 1974 pre-recession peak by 1.1 
million. Unlike earlier months, when most of the growth occurred among women, adult 
men accounted for the largest share of the April expansion. 

Nonagricultural payroll employment--as measured by the monthly survey of establish- 
ments--rose by 340,000 to 78.9 million in April, also a new high. This was a continuation 
of the strong gains since last June, during which time the payroll job total has expanded 
by more than 2.5 million. A large part of this growth has taken place in the service- 
producing industries, while employment in the goods sector remained far below previous 


highs. 
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The number of unemployed persons totaled 7.0 million (seasonally adjusted) in 
April, little changed from the levels of the 2 previous months. Nevertheless, jobless- 
ness was substantially below the high levels prevailing throughout 1975; the May 1975 
peak was nearly 8.3 million. 


At 7.5 percent, the overall rate of unemployment was about the same for the third 


straight month, as was the case for most of the component labor force groups. 


The unemployment rate for adult males, however, did continue to edge down, reaching 
5.4 percent in April. Their rate had been as high as 7.2 percent at the height of the 
recession. All worker groups have shown improvement from their 1975 recession highs. 

Long-duration unemployment continued to decline in April, as those jobless for 
15 weeks or more fell by 260,000 to 2.0 million. The number of unemployed persons in 
this category has dropped by more than a million from the December high, with the im- 
provement particularly evident among those jobless for 15-26 weeks. Persons unemployed 
15 weeks and over comprised less than 30 percent of the jobless total in April, com- 
pared with nearly 39 percent last December. The average duration of unemployment also 
continued downward in April and, at 15.7 weeks, was more than a week below last Decem- 
ber's peak. 

In addition to the 7 million unemployed, there were 3.2 million persons in nonagri- 
cultural industries who were working part time involuntarily. After attaining a high of 
3.8 million a year earlier, their number declined during the summer months but has shown 


no further improvement thereafter. 
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MOSKOW NOMINATED UNDER SECRETARY OF LABOR 


WASHINGTON -- President Ford has nominated Michael H. Moskow, director of the 
federal Council on Wage and Price Stability, to be Under Secretary of Labor. The 
nomination is subject to confirmation by the Senate. 

As under secretary, Moskow will be the second-ranking official in the Cabinet-level 
agency responsible for administering laws and programs to protect and improve the welfare 
of Americans workers. B 

He will succeed Robert 0. Aders whose resignation is effective with Moskow's 
confirmation. 

Moskow, 38, held previous Labor Department posts, including that of assistant 
secretary for policy, evaluation and research from March 1972 to March 1973. 

Earlier, he served as deputy under secretary of labor, advising the under secretary 
on economic matters and coordinating many department programs. 

Moskow left the Labor Department in 1973 to become assistant secretary of the U.S. 
Department of Housing and Urban Development. 

He became head of the Council en Wage and Price Stability in September 1975. 

Moskow was executive director of the Construction Industry Collective Bargaining 


Commission from 1970 to 1972, simultaneously serving as senior staff economist with the 


Council of Economic Advisors. 


The Paterson, N.J., native taught economics for six years at Temple University, 


Drexel Institute of Technology and Lafayette College. 

He was a consultant with the Rockefeller Brothers Fund in 1967, and has served as a 
mediator and arbitrator in private and public sector labor disputes. 

Moskow has authored or edited a number of books and articles on labor-nanagement 
relations and labor economics since receiving his A.B. degree from Lafayette College 
(1959) and his M.A. and Ph.D degrees in economics from the University of Pennsylvania 


(1962 and 1965). 
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1.8 MILLION MINORITIES SERVED 
BY EMPLOYMENT, TRAINING PROGRAMS 

WASHINGTON -- Minority group members comprised nearly two-thirds of the 2.9 million 
new enrollees in U.S. Labor Department funded employment and training programs last year, 
Secretary of Labor W. J. Usery Jr. announced. 

The 1.8 million or 63 percent minorities represent more than 1.1 million blacks, 
438,000 Spanish-speaking, 88,100 Indians, and 206,400 other minority groups during 
Fiscal Year 1975. 


Usery said this degree of minority representation was found across the board in all 


Comprehensive Employment and Training Act (CETA) programs, both nationally administered 
and those operated by the 431 CETA prime sponsors. 

 CETA programs overall had almost 1.5 million minorities as first-time enrollees, 
including 951,900 blacks, 402,000 Spanish-speaking, 85,200 Indians, and 199,600 other 
minorities. 

Job Corps, with 55 percent, ahd the greatest percentage of blacks, and the summer 
jobs programs second with nearly 45 percent. 

In the Work Incentive (WIN) program, minorities made up 53 percent of the 360,400 
welfare recipients who were first-time participants--148,800 or 41 percent, were black; 
34,300 or 9 percent were Spanish-speaking; 2,990 or almost 1 percent were Indians; and 
6,500 or about 2 percent were other minorities. 

Not added to the totals above because an indeterminate number went into the CETA 
and WIN programs were the 408,100 minority group members counseled or enrolled in 
training by the state Job Service agencies throunh their 2,400 local offices 

Also not added to this FY 1975 report on minority participation in employment and 
training activities is the registered apprenticeship statistics. Latest fioures available 
are for calendar 1974. The 1974 summary shows that 16.4 percent of the 291,000 apprentices 
at the end of the year were from minority grouns. Blacks represented 8.8 percent or 
almost 24,400 of the total; Spanish-speaking represented 10,500 or 3.8 percent; American 
Indians, 3,100 or 1 percent; Orientals, 715; and other minorities, 7,100 or 2.5 percent. 

CETA, WIN, the U.S. Employment Service, the Unemployment Insurance Service, and the 
Bureau of Apprenticeship and Training are all the responsibility of the Employment and 


Training Administration, in the U.S. Department of Labor. 
# # # 
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LABOR DEPARTMENT TRAINEES INCREASE 
EARNINGS AFTER TRAINING : 

WASHINGTON -- A study of 40,000 persons who participated in U.S. Labor Department 
training programs several years ago shows that the training had a "positive effect" on 
their post-training earnings, and that the impact of training on earnings was not sig- 
nificantly different for whites and minorities. 

The trainees increased their average annual earnings, from the year before to the 


year after training, by $620 more than did a comparison non-trainee group. 


Persons. in classroom and on-the-job training programs during the first six months 


of 1969, 1970, or 1971 were studied by Carnegie-Mellon University under a Labor Depart- 
ment grant. 

In the year before they entered a training program, participants had earned an 
average of $400 less a year than the comparison group's earnings. 

In the year after training, they earned an average of $220 more than the comparison 
group. 

The favorable differential for trainees was maintained, although it declined to 
about $55 more, in the second and third year after training. 

Some of trainee gains may likely have occurred from their generally depressed 
pretraining earnings position, the study indicates, even in the absence of the training 
program. 

The study's analysis of earnings two years before training as against two years 
after training, however, finds that the trainees' earnings still rose over $300 more a 
year than did those of the comparison nontrainees. 

The trainees were selected in 119 labor market areas in Manpower Development and 
Training Act (MDTA) programs directly funded by the Labor Department. 

The study used Social Security data for 1967-1972 to analyze the preprogram to 


postprogram changes in earnings of the trainees and of a comparison group of nontrainees. 


(MORE ) 
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The nontrainees, similar in sex, race, age, and areas of residence, were drawn also from 
Social Security records. 

Assistant Secretary of Labor William H. Kolberg said, “These findings are broadly 
consistent with those of varying other earlier evaluative studies of training programs 
under MDTA in the 1960s." 


Kolberg, head of the department's Employment and Training Administration, pointed 


out that "although the study was designed primarily as an exploration of problems in- 


herent in the methods used to analyze the impact of programs, it provides the most ex- 
tensive findings thus far available on the earnings experience of a broad cross-section 
of MDTA enrollees." 

Selected other findings of the study include: 

-- The impact of on-the-job training on earnings improvement was smaller and de- 
cayed more rapidly than the impact on classroom training. 

-- Variations in local labor market conditions did not appear to influence signifi- 
cantly the relative earnings of those trained. 

-- Trainees in longer training programs had larger gains in earnings over the 
comparison group in the first year after training than those in shorter programs, 
although the differential then tailed off by the second or third year after training. 

-- The net increases in trainee earnings exceed the costs, although the study 
cautions that this conclusion depends significantly on estimates of how long trainee 
benefits persist beyond the three-year period studied. 

The study, "The Impact of Manpower Training on Earnings: An Econometric Analysis" 
is available from the U.S. Department of Labor, Employment and Training Administration, 


Office of Program Evaluation, Washington, D.C. 20213. 
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NEW SLIDE SERIES BOOSTS JOBS FOR WOMEN 


WASHINGTON -- The Women's Bureau of the U.S. Labor Department has completed a 
slide and tape series on "nontraditional" jobs for women, the legal rights of women 
workers and the legal responsibilities of employers. 

The three part series, produced for the bureau by the Center for Human Systems in 
1975, is for sale by the National AudioVisual Center of the General Services Administration. 

"Increasing Job Options for Women" shows photographs of women working in a variety 
of professional, technical, administrative and managerial jobs, in the skilled trades 
and as repairers and machine operators. The presentation reviews Equal Employment Oppor- 
tunity Commission regulations against sex discrimination in employment and Office of 
Federal Contract Compliance Programs requirements for affirmative action. (NAC #007846 - 
$13.50, 9 min. 45 sec.) 

"Legal Responsibilities - Affirmative Action and Equal Employment," uses cartoon 
drawings to illustrate the legal responsibilities of employers to eliminate unfair and 
illegal employment practices that often affect women. The Equal Pay Act of 1963, title 
VII of the Civil Rights Act and Executive Order 1124§, as amended are reviewed. (NAC 


#007848 - $13.75, 12 min.) 


"The Legal Rights of Women Workers" features cartoon drawings to explain women's 
rights to equal employment opportuntiy, equal training and promotion opportunity and 
equal pay. This presentation includes useful information about interviews, testing, 
and legal employment rights. (NAC #007847 - $12.00, 6 min. 5 sec.) 

The series can be ordered from the Order Section, National AudioVisual Center 


(NAC), General Services Administration, Washington, D.C. 20409. 


# # # 
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UNION WAGE RATES FOR BUILDING TRADES WORKERS 
ADVANCE 0.5 PERCENT IN FIRST QUARTER OF 1976 

WASHINGTON -- Average union wage rates for building trades workers in cities of 
100,000 inhabitants or more increased 0.5 percent in the first quarter of 1976, the 
U.S. Labor Department's Bureau of Labor Statistics has reported. 

About one-tenth of the bargaining units in these cities reported rate changes 


over the quarter--typical for the first quarter. The first quarter gain brought the 


bureau's wage rate index for union building trades workers to 193.3 (1967=100). Last 


year a slightly lower increase was recorded for the first quarter of 1975--0.4 percent. 

Over the 12 months ended April 1, 1976, the increase was 8.0 percent--below the 
9.2 percent rise for the corresponding period a year earlier; the past 2 quarters had 
the smallest _— rates of increasé reported since the third quarter of 1974. 


Table A. 12-month percentage increases in wages and benefits of building 
trades workers, 1969-76 


1971 


First quarter 12.3 
Second quarter 11.4 
Third quarter 11.2 
Fourth quarter 10.2 


First quarter 
Second quarter 
Third quarter 
Fourth quarter 


VY Benefits include employer payments for insurance, pensions, and vacations. 
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LABOR DEPARTMENT REVISES RULES 
COVERING FEDERAL EMPLOYEES' UI CLAIMS 

WASHINGTON -- The U.S. Labor Department said that former federal employees with 
problems involving unemployment insurance payments will be offered additional oppor- 
tunities for fair and impartial hearings in the settlement of claims. 

Revised regulations in the Federal Register, May 5, establish procedures for the 
selection and qualification of individuals to conduct hearings on requests by federal 
employees for reconsideration of grievances or adverse actions involving unemployment 
benefit claims. 


The revised regulations cover Part 609, Title 20, Code of Federal Regulations. 


They give specific rules covering the introduction and availability of evidence to 


individuals, establish time limits for conducting hearings and issuing reports on the 
findings. 

A further provision of the regulations requires that federal civilian employees 
be informed of their rights to reconsideration and correction of federal findings, 


and of their rights to hearings in unemployment compensation matters. 


# # # 
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BLS REVISES ESTIMATES FOR URBAN FAMILY BUDGETS, 
COMPARATIVE INDEXES FOR SELECTED URBAN AREAS 


WASHINGTON -- The Bureau of Labor Statistics has revised autumn 1975 estimates 


for three hypothetical annual family budgets and the comparative indexes which can be 


used to compare the cost of these budgets in selected urban areas. 

The revised estimates reflect a change in the income tax estimation procedure 
in the budgets. All the components of total consumption remain the same. 

In autumn 1975, the revised U.S. average cost of the lower budget was $9,588 a 
year for anurban family of four; the intermediate budget was $15,318, and the higher 
budget was $22,294, as shown in table A. 

These figures are about $200 lower than the estimates originally, published, which 
were $9,838 for the lower, $15,479 for the intermediate, and $22,476 for the higher 
level. 

The 1975 consumption budgets were derived by applying price changes for individual 
areas between autumn 1974 and autumn. 1975, as reported in the Consumer Price Index (CPI), 
to the appropriate autumn 1974 budget costs for each main class of goods and services. 

This method of updating is approximate because the CPI reflects spending patterns 
and prices paid for commodities and services purchased by urban wage and clerical 
workers in general, regardless of their family type or level of living and because the 
updating is done at a relatively aggregated level. The budgets have been updated by 


the’ CPI since 1969 when the last direct pricing took place. 


(MORE ) 
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Table A. Summary of annual budgets for a four-person family at three levels of 


living, urban United States, autum 1975 r 


Lower Intermediate Higher 


budget budget budget 
Total budget $9,588 r $15,318 r $22,294 r 


Total family consumption 7,795 11,725 16,141 
Food 2,952 3,827 4,819 
Housing 1,857 3,533 5,353 


Transportation 702 1,279 1,658 


Clothing 771 1,102 1,613 


Personal care 331 470 
Medical care : 822 857 


Other family consumption 831 1,371 


Other items 701 1,182 
Taxes and deductions : 2,891 r 4,971 r 
Social security and disability 834 r 841 r 


Personal income taxes 2,057 r 4,130 r 


Note: Because of rounding, sums of individual items may not equal totals. 


r = revised 





BLACK NEWS DIGEST - 5/17/76 
URBAN FAMILY BUDGETS - P. 3 


Changes in Budgets, 1974-75 


From autumn 1974 to autumn 1975, the total cost of the lower, intermediate, and 


higher budgets rose 4.2, 6.9, and 7.3 percent, respectively, as shown in table B. 


Table B. Percent change in four-person family budgets, autumn 1974 to autumn 1975 r 


Budget level 
Component _ Lower Inter- Higher 
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On the assumption that the home was purchased 6 years ago, these costs 
reflect changes in purchase prices and mortgage interest rates fron 1968 to 1969 
and changes in property taxes, insurance, fuel and utilities, and repairs and 
maintenance from 1974 to 1975. 


r = revised 

During the same period, consumption costs rose by approximately 7 percent in 
the lower budget and 8 percent in the intermediate and higher budgets. The largest 
increases among consumption components occurred in homeowner costs, transportation, 


and medical care. 
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OSHA ISSUES MARCH FIGURES 
ON JOB SAFETY AND HEALTH INSPECTIONS 

WASHINGTON -- The U.S. Department of Labor has announced that the Occupational 
Safety and Health Administration (OSHA) inspected 7,487 establishments employing 1.4 
million workers during March 1976. 

OSHA officials said that as a result of those inspections, the agency issued 6,361 
citations alleging 31,895 violations of job safety and health standards. Proposed 


penalties for these violations totaled $1,014,072. 


From its inception April 28, 1971, through March 1976, OSHA has made 304,554 


inspections resulting in issuance of 217,523 citations alleging 1,136,716 violations, 
for which penalties totalling $29,287,782 were proposed. 


# # # 
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AREA EMPLOYMENT TRENDS FOR APRIL 


WASHINGTON -- Three major labor areas were removed from the 6-percent-or-more 


"substantial" unemployment list by the U.S. Labor Department in April, and two others 
were added. 

Areas removed were Washington, D.C., Little Rock-North Little Rock, Ark., and 
Steubenville, Ohio--Weirton, W.Va. The areas added were Des Moines, Iowa, and 
Tulsa, Okla. 

These actions dropped the total number of major labor areas in the "substantial" 
category to 130. 

For the past four months the number of such areas on the "substantial" list was 
constant at 131. A year ago (April 1975) the number rose by 22 in one month to 127. 
The number peaked at 135 (out of a possible 150) in September 1975, then declined~ 
slightly for the next two months before levelina off. 

In both the Washington, D.C., and the Steubenville--Weirton areas, the improvement 
in the job situation was due mainly to recent employment upswings in wholesale 
and retail trade, construction, and service activities. The Washington area's 
February unemployment rate was 5.7 percent; the Steubenville--Weirton rate, 5.5 percent. 

In the Little Rock--North Little Rock area, job gains in manufacturing--principally 
in the metal industries--were primarily resnonsible for the decrease in the area's 
unemployment. The area's February unemployment rate was 4.9 percent. 

In the Des Moines area, the rise in joblessness above the 6 percent unemnloyment 
level was due largely to significant job declines in wholesale and retail trade. The 
area's February unemployment rate was 6.6 percent. 

In the Tulsa area, the rise in unemployment was caused principally by recent 
payroll reductions in metal processing, transportation equipment, together with 
employment drops in construction. The area's February unemployment rate was 7.4 percent. 

The April ratings are based on state employment security agencies’ preliminary 
data on employment and unemployment for mid-February, taking into consideration 
preliminary March data. 


(More) 
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"Substantial" unemployment means the area has a jobless rate of six percent or more, 
discounting seasonal factors, with the rate expected to continue for at least two or 
more months. 

Under Defense Manpower Policy No.4, firms located in areas on the "substantial" 
unemployment list may be eligible for first preference in bidding on certain Federal 


procurement contracts, providing the firms agree to hire 25 percent of new hires each 


month from among the disadvantaged residents of the areas. 








Week of May 17, 1976 
WHOLESALE PRICE INDEX--APRIL 1976 


WASHINGTON ms The Wholesale Price Index for All Commodities rose 0.8 percent from 
March to April on a seasonally adjusted basis, the Bureau of Labor Statistics of the 
U.S. Department of Labor has reported. The rise followed 5 months of very little 
change in the index. In April, prices for farm products increased sharply after 
declining throughout the first quarter of 1976. Processed foods and feeds advanced 
much more than in March. The April rise in the industrial commodities prices index was 
0.3 percent, about the same as in recent months. 

The farm products index increased 4.2 percent in April after seasonal adjustment, 
following a 1.0 percent decrease in March. Prices of livestock and eggs turned up 
sharply after moving down in the previous month, and green coffee prices increased much 


more than in March. 


Grains, live poultry, and fluid milk were lower, following advances in March. The 


processed foods and feeds index rose 1.9 percent in April, the second consecutive monthly 
increase after 4 months of decreases. Beef and veal increased sharply following 3 
months of decline. 

The industrial commodities index rose 0.3 percent after seasonal adjustment, about 
the same as in the first 3 months of the year. The metals and paper groups moved up 
more than in the previous month, and chemicals increased after declining in March. 

On the other hand, lumber and wood products dropped following an increase in March, 
and increases for hides, skins, leather, and related products and for textile products 
and apparel were smaller. 

In April, the All Commodities WPI (before seasonal adjustment) was 181.3 
(1967=100). This was 5.3 percent higher than a year earlier. The industrial commodities 
index was up 6.1 percent over the year. Prices for farm products were 8.4 nercent higher, 


while the processed foods and feeds index was down 0.8 percent. 








Dear Consumer 


About Those 
Fees & Documents 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


On the day that you decide to buy a residence— 
whether it be a house, townhouse, apartment or even 
a mobile home—you will be asked to sign a sales con- 
tract and other legal documents that may seem like 
they were written in a foreign language. 

3efore you sign these documents, know what 
they mean. According to the National Association 
of Homebuilders, (NAHB), the seller is not under 
legal obligation to do anything not covered in these 


documents. 


The sales agreement you 
sign describes the property, 
states the purchase price, ex- 
plains the method of payment 
and usually names the date 
and place where the “clos- 
ing” or actual transfer of 
the property will occur. Also 
known as a deposit receipt in 
western states, this contract 
binds you legally to buying 
the home—exactly as it is de- 
scribed in the document. 
Therefore, before you sign 
anything or hand over a de- 
posit, go over the contract 
carefully and make sure you 
understand and agree with 
its provisions. 

Besides understanding 
the sales contract and other 
documents you will be asked 
to sign, it’s also a good idea 
to know what kind of ex- 
penses will be involved in the 
sale of a home. In addition to 
“closing” costs—which cover 
such items as_ application 
fees, credit reports, property 
surveys, title search and ex- 
amination, title insurance, 
and miscellaneous fees for 
drawing up the mortgage 
documents—there are also a 
number of payments (“home 
ownership expenses”) that 
you will probably have to 
make: 


e Utility charges — de- 


pending upon the commu- 
nity, you may be assessed a 
connection or tie-in fee or 
advance payment by the local 
utility companies. 


e Real estate taxes — 
most home mortgages require 
that each month’s payment 
include some money to be set 
aside in an escrow account 
for real estate taxes. When 
your taxes come due, the 
mortgage lender then pays 
them out of this account. 


e Hazard insurance — 
you will probably be asked 
to pay for insurance to pro 
tect against damages to the 
property caused by fire, wind- 
storm or other hazards. This 
insurance is designed to pro- 
tect the lender’s investment 
in your unit and, therefore, 
differs from a homeowner’s 
insurance policy that you 
would get for yourself. Often 
the money used to pay for 
hazard insurance comes from 
the same escrow account ex- 
plained above. 

To give you more informa- 
tion about settlement costs, 
Housing & Urban Develop- 
ment Dept. (HUD) has pub- 
lished a fact sheet (163 D) 
which you can get free from 
Consumer Information, Pueb- 
lo, CO. 81009. 








Week of May 16, 1976 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The law creating the U.S. Department of Labor was signed by President William 


H. Taft on March 4, 1913. 
# # # 


In 1867, the House of Representatives created a standing committee on labor, 


marking the first federal recognition of labor's importance, according to the U.S. 


Department of Labor's Bureau of Labor Statistics. 


# # # 


In 1868, Massachusetts created the first bureau of labor statistics in the world, 


according to the U.S. Department of Labor. 
# # # 


The U.S. Bureau of Labor Statistics, predecessor to the U.S. Department of Labor, 


was created by legislation in 1884. 
# # # 


The first secretary of labor, William B. Wilson, was a unionist and member of 


Congress who was appointed to the new Cabinet position in 1913. 


# # # 











